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WHY MOST NANNIES DON’T
GET HIGH-LEVEL ROLES

Most nannies assume that experience alone determines opportunity.

In reality, high-level placements are not based solely on years of experience,
they are based on how a candidate presents, communicates, and aligns within
a private household.

This is where many capable nannies are overlooked.

What we see most often:
e Strong experience, but weak positioning
¢ Unclear communication during interviews
¢ Limited understanding of household expectations
e Reactivity instead of anticipation

High-level families are not just hiring for childcare.

They are looking for someone who can integrate into the rhythm of their home
with professionalism, awareness, and consistency.

The Shift:
This is not just about being a good nanny.

It’'s about operating as a private service professional.
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WHAT HIGH-NET WORTH
FAMILIES ACTUALLY
LOOK FOR

Beyond your resume, families are evaluating how you show up.
Not just what you've done, but how you think, communicate,
and carry yourself within their home.

Clear, calm, and professional communication, especially in
high-pressure moments.

The ability to adjust to different parenting styles, schedules,
and environments without resistance.

Understanding the needs of the household without needing
constant direction.

Respect for privacy, boundaries, and the dynamics within the
home.

Consistency in presence, punctuality, and follow-through.

These qualities are often what determine long-term success, not just
getting the job, but keeping it.
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COMMON INTERVIEW MISTAKES
(AND HOW TO AVOID THEM)

Even strong candidates can lose opportunities during the interview process.

Not because they aren’t qualified, but because they don't present themselves
at the level the role requires.

Common mistakes:

1.0ver-sharing personal information

Keep the focus on your professional experience and approach.

2.Under-preparing for the role

Understand the household, the children, and the expectations before the
conversation.

3.Speaking too casually

This is a professional role. Your tone and communication should reflect
that.

4.Not asking_thoughtful questions

High-level candidates are evaluating the role just as much as they are
being evaluated.

What to do instead:
e Speak clearly and professionally
e Ask intentional, role-focused questions
e Demonstrate awareness of the household’s needs
e Show that you understand the level of responsibility involved
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Getting hired is only the beginning.
The first 30 days are where trust, alignment, and long-term success are established.

What matters most early on:

Observing before over-adjusting

Learning the household rhythm
Communicating consistently and clearly
Following through on expectations
Showing reliability and professionalism daily

Avoid trying to change everything immediately. Strong placements are built through
consistency, not urgency.

Final Thought

Working in a private household is not just about childcare. It is about understanding
the environment, respecting the dynamic, and contributing to a space that functions
smoothly and consistently.

The nannies who succeed long-term are the ones who approach this as a profession,
not just a position.

We're building a private community for nannies who want to operate at a higher
standard.

Over the coming months, we’ll be sharing:
e Advanced training and development
e Interview and placement strategy
« Insight into working within high-level households
o Early access to upcoming opportunities

You'll be the first to know as we release new resources and open enrollment.
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DISCLAIMER

This guide is provided by Prosperity Nannies &
Lifestyle Management for informational and
educational purposes only. It is not intended as
legal, employment, or financial advice. Each
household and employment situation is unique,
and outcomes may vary based on individual
circumstances, expectations, and implementation.
Prosperity Nannies & Lifestyle Management is a
referral and advisory service and is not the
employer of any caregiver.

By accessing this material, you agree that
Prosperity Nannies & Lifestyle Management is not
responsible for decisions made based on this
information.
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